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Adjustment Measures by Employees 

No. Adjustment Measures  Micro-

SME 

Small Medium Large 

 Money Adjustment 

1. I will borrow money from my family, relives, 

or friends. 

2.92 2.98 2.54 2.75 

2. I will make a bank’s personal loan. 2.09 2.56 2.19 2.43 

3. I will make a pawn of valuable goods. 2.89 2.93 2.67 2.85 

4. I will withdraw my savings or fixed deposit. 3.57 3.52 3.37 3.58 

5. I will reduce my expenses. 4.01 3.93 3.98 4.07 

6. I will reduce my monthly savings. 3.81 3.83 3.80 3.91 

7. I will work additional job as a part-timer. 3.91 3.87 3.71 3.76 

8. I will work overtime. 3.71 3.70 3.36 3.66 

9. I will do the online business 3.21 3.41 3.02 3.14 

 Productivity Adjustment 

1. Finishing task in even shorter period 3.84 3.82 3.77 3.87 

2. Limiting the use of non-work-related social 

media during working hours 

3.81 3.87 3.71 3.91 

3. More multitasking at one time 3.81 3.79 3.52 3.75 

4. Be more focused on my job 4.15 4.05 3.99 4.07 

5. Be more energetic to complete tasks 4.12 4.05 4.02 4.10 

6. Be willing to work extra hours 3.85 3.84 3.71 3.88 

7. Be willing to shorten my holiday 3.33 3.49 3.23 3.37 

8. Be willing to take extra work responsibilities 3.71 3.78 3.65 3.80 

9. Be more strategic in daily job planning 4.00 3.94 3.89 4.01 

10. Be more committed to my job 4.14 4.03 4.02 4.08 

11. Reduce the frequency of applying for annual 

leave 

3.52 3.63 3.33 3.43 

Note: The number in the table is the mean of score value. The highest score value is 5. 



Adjustment Measures by Employers 

No. Adjustment Measures  Micro-

SME 

Small Medium Large 

 Cost Adjustment 

1. My company will reduce fringe benefit 3.00 3.06 2.87 2.59 

2. My company will reduce bonus 2.93 3.01 2.89 2.77 

3. My company will reduce allowance  2.98 3.07 2.94 2.69 

4. My company will reduce the number of hiring 3.30 3.52 3.28 2.87 

5. My company will reduce salaries/wage 2.87 2.70 2.53 2.35 

6. My company will reduce research & 

development 

2.97 2.95 3.00 2.48 

7. My company will reduce the training & 

development 

2.93 2.91 2.85 2.38 

 Production Adjustment 

1. Workers are instructed to increase their 

productivity 

3.53 3.80 3.83 3.75 

2. Workers are instructed to work overtime or 

longer hour 

3.03 2.77 2.89 2.47 

3. My company can operate the business with 

work-from-home policy 

2.75 2.67 2.91 2.60 

4. My company will use digitalization in daily 

business operation 

3.33 3.17 3.30 3.25 

Note: The number in the table is the mean of score value. The highest score value is 5. 



Source: Reproduced from Malaysian Bureau of Labour Statistics, Department of Statistics Malaysia.

Jobs Created by Skill Category, Malaysia, 2018Q1 – 2022Q1
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Source: Reproduced from Malaysian Bureau of Labour Statistics, Department of Statistics Malaysia.

Value Added Per Hour Worked & Value Added Per Employment, Malaysia, 
2015Q1 – 2022Q2
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Minimum Wage: Employees’ willingness to accept and employers’ willingness to pay  

 Minimum wage rate (RM) 

1,100 1,200 1,400 1,600 1,800 2,000 

All sizes of firms 

WTA (employees) 8.35 14.37 25.28 39.31 49.33 74.05 

WTP (employers) 81.10 83.16 40.21 21.99 15.81 15.81 

 Micro-SMEs 

WTA (employees) 11.48 26.23 45.90 68.85 77.05 91.80 

WTP (employers) 75.00 70.00 31.67 13.33 11.67 10.00 

 Small Firms 

WTA (employees) 6.87 14.09 27.84 44.67 54.30 76.29 

WTP (employers) 75.61 81.71 40.24 21.95 14.63 17.07 

 Medium Firms 

WTA (employees) 13.33 18.10 23.81 31.43 40.00 69.52 

WTP (employers) 87.23 89.36 48.94 27.66 21.28 19.15 

 Large Firms 

WTA (employees) 7.11 9.74 17.11 27.89 39.21 67.89 

WTP (employers) 86.27 89.22 41.18 24.51 16.67 16.67 
Note: The value is the percentage of respondents saying ‘Yes’ or agreeing to the level of wage as compared to 

‘No’ or disagreeing. However, the percentage of ‘No’ is not reported here. 

Minimum Wages Order 2020
Data Collection Period: 
Oct 2021 – March 2022 Minimum Wages Order 2022: RM1,500!
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What if higher wage is set, such as Living Wage?

Living Wage Adjustment Measures by Employers 

No. Adjustment Measures  Micro-

SME 

Small Medium Large 

  Cost Adjustment 

1. My company will reduce fringe 

benefit 

3.40 3.28 3.30 2.96 

2. My company will reduce bonus 3.23 3.13 3.21 3.06 

3. My company will reduce allowance  3.22 3.23 3.30 2.95 

4. My company will reduce the number 

of hiring 

3.50 3.62 3.57 3.23 

5. My company will reduce 

salaries/wage 

3.17 3.02 2.83 2.59 

6. My company will reduce research & 

development 

3.05 3.02 3.15 2.73 

7. My company will reduce the training 

& development 

3.13 3.15 3.00 2.59 

  Production Adjustment 

1. Workers are instructed to increase 

their productivity 

3.73 3.79 3.94 3.94 

2. Workers are instructed to work 

overtime or longer hour 

3.30 2.91 3.17 2.73 

3. My company can operate the business 

with work-from-home policy 

2.87 2.66 3.09 2.81 

4. My company will use digitalization in 

daily business operation 

3.43 3.26 3.45 3.31 

Note: The number in the table is the mean of score value. The highest score value is 5. 



Minimum Wage 
of RM1,500

Points to 
Ponder…

Minimum wage rise 
amidst sluggish 

economy

Unskilled labour less 
likely replaced by 

skilled labour

Shift of hiring for 
semiskilled labour with 

median wage slightly 
higher than RM1,500?

Skilled labour’s 
wages & employment 

to drop?

Exacerbated by the 
rise in skilled gig 

workers?

Firms:
• Cost adjustment
• Investment in K & 

production 
automation

Government:
• Financial & technical 

assistance to be 
rendered

Skilled job 
creation 

with higher 
wages

Source: Salaries & 
Wages Survey Report, 
Malaysia, 2020



Source: Berita Harian, May 12, 2022, 
https://www.bharian.com.my/rencana/muka10/2022/05/954477/elak-gaji-
minimum-jadi-alasan-sekat-peluang-pekerja-mahir
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